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The European Charter for 

Researchers is a set of principles

underpinning the development of 

attractive research careers to 

support excellence in research and 

innovation across Europe.







Ethics, Integrity, Gender and Open Science

1. ETHICS AND RESEARCH INTEGRITY

2. FREEDOM OF SCIENTIFIC RESEARCH

3. OPEN SCIENCE

4. GENDER EQUALITY

5. EMBRACING DIVERSITY

6. THE RESEARCH PROFESSION

7. FREE CIRCULATION OF RESEARCHERS

8. SUSTAINABILITY OF RESEARCH



Researchers Assessment, Recruitment and 
Progression

1. RESEARCHERS ASSESSMENT

2. RECRUITMENT

3. SELECTION

4. CAREER PROGRESSION



Working Conditions and Practices

1. WORKING CONDITIONS, FUNDING AND SALARIES

2. STABILITY OF EMPLOYMENT

3. CONTRACTUAL AND LEGAL OBLIGATIONS

4. DISSEMINATION AND EXPLOITATION OF RESULTS



Research Careers and Talent Development

1. VALUING DIVERSE RESEARCH CAREERS

2. CAREER DEVELOPMENT AND ADVICE

3. CONTINUOUS PROFESSIONAL DEVELOPMENT

4. SUPERVISION AND MENTORING



Ethics and Research Integrity

The primary responsibility for research integrity is with researchers
themselves. Researchers should be supported by an institutional culture 
of research integrity to create and respect rules, procedures and 
guidelines as well as training and mentoring based on the exchange of 
best practices.











Open Science

Researchers should target engagement in all aspects of Open Science 
and be facilitated by their employers and funders in this regard. They
should share their results openly, e.g., through open and FAIR data, 
open access publications, open software, models and algorithms. They
should take measures to ensure reproducibility of research results. They
should aim to practice Open Science methodologies and engage in open 
peer review.









Researchers Assessment

Research assessment should enable evaluating the performance of 
researchers and research to achieve the highest quality and impact. 
This requires recognition of increasingly diverse research outputs, 
activities and practices, including collaboration, open sharing of 
outputs, and ensuring high research integrity standards.





Stability of Employment

Employers and/or funders should take resolute actions to counter the 
phenomenon of precarity and to support job security and stability, 
including by way of a limited maximum total duration of fixed-term
appointments, and a recommended maximum threshold of one third of 
fixed-term contracts in the overall researchers’ human resources of a 
given employer. Whenever permanent or long-term or highly recurrent
research tasks are being fulfilled, permanent or open-ended contracts
should be the appropriate instrument.



Any 
questions?
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