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Time Session Speaker 

9h00 – 9h40 Welcome and policy updates  Slaven Misljencevic (SM), Policy Officer RTD 
A3 
Stijn Delaure (SD), Policy Officer RTD A3 

SM opens the meeting by welcoming all participants and presenting the agenda of the day.  
He then proceeds to present the most relevant policy updates: 

 Organisational updates: SM presents the new DG RTD team involved in EURAXESS. 

 ERA Talent Platform call: open June 1, the deadline for application is 1st of September and the expected start in case 
of positive evaluation is Q1 2023. 

 ERA Policy Agenda Action 4: a request to Member States and Associated Countries has been made to strengthen the 
human and financial resources of the BHOs. The deadline to receive an answer is the 30th of June. 

 ERA4Ukraine: SM thanks all BHOs for their contribution and invites to keep the information shared through the 
dedicated pages on the national portals up to date. He also invites to share with RTD testimonials from researchers 
who benefit from the initiative. 

 EURAXESS Biennial Conference: SM shortly presents the results of the feedback survey launched after the conference 
in Nantes, reflecting on the most appreciated aspects (overall programme, WS content and structure) and the ones to 
improve. 

 Leiden European City of Science: SM briefly introduces the main activities linked to Leiden: ESOF, European Talent Fair, 
EU TalentON. He invites BHOs to promote and participate in the initiatives and encourage their network to apply to EU 
TalentON. 

 
SM gives the floor to SD, who shares further details about Action 4 of the ERA Policy Agenda. The main objective of Action 4 is 
to promote attractive and sustainable research careers, balanced talent circulation and international, transdisciplinary and 
inter-sectoral mobility across the ERA. Action 4 is based on three main levels of activity:  

 Development of a comprehensive European Framework for Research Careers. 

 Exchange of best practices on skills and mutual learning to support inter-sectoral mobility and more balanced talent 
circulation. 

 Support measures to improve attractiveness of research careers within and beyond academia. 
ERA4You initiative on talent circulation is one example of best practice sharing. SD shares details about two Horizon Europe 
calls, ERA fellowships and ERA Talents, respectively closing in September and November 2022, and on the Policy Support 
Facility mutual learning exercises. SD focuses particularly on ERA Talents, a coordination and support action promoting 
intersectoral mobility of researchers, innovators, and other research and innovation talents, across sectors, with focus on 
widening countries. 
Time Session Speaker 

9h40 – 10h00 European Year of Youth Kitty Fehringer (KF), DG EAC 
KT presents to the network the European Year of Youth. 2022 was designated as the European Year of Youth (EYY) to support 
young people, promoting opportunities for them and mainstreaming youth policy at all levels. The EYY was co-created by EU 
institutions, Member States, National Coordinators and national contact points, together with youth organisations and young 
people themselves, and counts now more than 3000 activities linked to it. KF underlines the impact of this initiative on young 
researchers and invited the network to support EYY by: 

 Using its logo  

 Uploading all activities on the EYY page 

 Encourage young people to record their message on the voices platform 

 Share and retweet social media posts to widen the reach.  
A dedicated communication with all useful links and material will be circulated through the Emailer in the next few days. 



Time Session Speaker 

10h00 – 10h20 The EURES network Andrei Luchici (AL), DG EMPL 
AL presents the EURES network and its main objectives, namely facilitating intra-EU free movement of workers and ensuring a 
consistent strategy for employment. The main services EURES provides are: matching of job vacancies and CVs, information 
and guidance for workers and employers and specific support for cross-border and frontier workers. AL explains the multilayer 
organization of EURES, based on a coordination group (ECO, NCOs, EC) and an additional layer of private entities (24 as of 
today), which are admitted based on specific criteria. As of today, EURES hosts 3 million jobs and over 900.000 CVs; EURES 
advisors are present in over 31 Countries. A further growth of the network, together with a more efficient matchmaking system, 
are envisaged for the future. AL also introduces two EURES programmes, the Targeted Mobility Schemes (a direct funding for 
target groups related to relocation, language learning etc., and currently funding 4 initiatives) and the Cross Border 
Partnerships, currently counting 8 cross border partnerships in 14 countries. 
 
Time Session Speaker 

10h20 – 10h40 EUROPASS – services and 
potential interoperability 

Katrien Vander Kuylen (KVK), NTT Data 

KVK shares some key Europass figures after the launch of the new platform in July 2020, which brought more than 35 million 
visits and close to 4 million registered users. The platform targets job seekers, learners and volunteers; facilitators are also 
using Europass in their daily job (training providers, counselors, policy makers etc.). KVK proceeds to illustrate Europass 
components: digital skill tests, e-portfolio, info site, job and courses search platform and digital credentials. KVK underlines 
that, compared to the old version of the platform, the novelty on Europass is that the full range of activities addresses not only 
job seekers, but also students, retired users interested in volunteering etc. Users are helped to build their profiles with 
structured data; suggestions are provided to translate these skills into standard ESCO skills. 
KVK illustrates several examples of Europass potential interoperability, intended as seamless exchange of information between 
platforms, offering opportunities from more providers and improving the matching of profiles benefitting from a larger user 
base. There is already interoperability with Member States, who are using Europass to publish their vacancies. In the future, 
users will be able to reuse their information from partner platforms to create their Europass profile and vice versa. In this 
framework, KVK explains that collaboration with EURAXESS is being explored, based on three focus areas:  
1. easier exchange of data 
2. re-use of Europass profile to create a EURAXESS profile and vice versa  
3. use Europass online editor to create a CV. 
 

11h00 – 11h15: virtual coffee break 

 

Time Session Speaker 

11h15 – 11h35 Efficient use of EURAXESS Library Miroslav Trajanovic (MT), EURAXESS Serbia 
MT presents the actions taken so far to improve the EURAXESS library. The taxonomy used by the search mechanism has been 
improved, while the duplicated items have been removed. Two training sessions, one in the context of the Biennial Conference 
in Nantes, have been organised to encourage the correct use, together with the production of a user guide. The library currently 
stores 1800 items, all relevant for the network’s daily work. MT stresses the importance of the correct use of the library by 
uploading single files and classify the content using metadata: keywords, topics, country, subtopics, language.  
Time Session Speaker 

11h35 – 11h55 Portal CMS upgrade – migration to 
Drupal 9 

Notis Pikros (NP), Netcompany-Intrasoft 

NP illustrates the upcoming CMS (Content Management System) migration from Drupal 7 to Drupal 9 on the EURAXESS portals. 
The current version of Drupal on which EURAXESS runs is obsolete, not performant, more difficult to develop and does not Open 



Europa components. Moreover, in November 2022, it will stop receiving security coverage; hence, the portals will be more 
exposed to hacking, crawling etc. The CMS will be migrated to the newest Drupal 9.3. NP explains that such migration will be 
implemented in 2 phases: first, the functionalities, which will be rewritten from scratch using Open Europa components; then, 
the content (text, files, users, user profiles etc.) will be migrated. In some cases, this could require some manual tuning. NP 
illustrates the impact of this change on the network:  

 the look and feel of the website will change for some elements 

 platforms should be more performant and stable  

 addition of functionalities will be carefully implemented compared to the past, not to affect the overall performance 

 different editing experience (content blocks will work in a different way) 

 the search functionality may also change, i.e. the human readable URLs will be replaced by numerical IDs to diminish 
the crawling impact. 

NP informs the network that awareness sessions are foreseen for November and they will focus on content editing experience; 
he concludes showing an example of the new look and feel based on Open Europa. 
Time Session Speaker 

11h55 – 12h25 DoC: feedback and updates Adam Molnar (AM), EURAXESS Hungary 
AM shares the state-of-the-art of the work done on the DoC. Since the last BHOs meeting in Dec 2021, feedbacks from the 
network were taken into account to update the Doc and produce a clearer, more consistent document. Updates are related to 
wording and terminology but also to the content itself, in order to address specific requests from the members, reflecting the 
needs of the national networks and becoming more inclusive. Almost all nine sections of the DoC were impacted by these 
changes and additions, as well as the four Annexes. An updated version was circulated by AM already a few weeks ago, but the 
final one, including further comments shared by the BHOs during the meeting, will be shared soon for adoption. The re-signing 
of the DoC by existing members was also discussed and it was agreed to create a checkbox on the Extranet for this purpose. 
The change will be implemented in the next few weeks. 
Time Session Speaker 

12h25 – 13h30 EURAXESS HUBS Adam Molnar (AM), EURAXESS Hungary 
Milan Zdravkovic (MZ), EURAXESS Serbia 
Sirii Kolka (SK), EURAXESS Estonia 
Isser Peer (IP), EURAXESS Israel 
Sybille Hodel (SH), EURAXESS Switzerland 
Xavier Eekhout (XE), EURAXESS Spain 

AM opens the presentation to share the state-of-the-art of the three hubs and other horizontal project activities. 
MZ takes the floor to present the Startup Hub and all its tools (e-book, digital toolkit, trainings, webinars). He specifically 
focuses on the Startup Hub Tour, the pilot event targeting researchers who want to learn from mentors. This event, which 
includes site visits to three countries (called “Startup nations”), contributes to build local collaborations on services on which the 
team is not specialized, in order to better combine competencies and create cross-country countries structures with common 
goals. The 1st visit in Estonia has already taken place; SK briefly summarises the programme and presents the dedicated 
thematic matchmaking event for researchers and entrepreneurs. IP illustrates the programme of the second visit to Israel. 
MZ concludes his presentation by explaining the type of services implemented in the local hubs. 
AM gives then the floor to Sybille Hodel, to introduce the Talent Management in Academia and Public Sector hub. The work is 
structured in 5 tasks: getting connected, gender, innovative skills, careers in public sector, career success stories. 
The third hub, Researchers Beyond Academia, is presented by XE, who illustrates the different activities: the mentoring 
programme “ReBeCa”, a Researchers2Business matchmaking event to be held on 20/06 (currently counting 39 companies 
registered and 90 researchers) and a dedicated LinkedIn page. XE invites the network to contribute to the LinkedIn page and 
attend the Idea Lab workshop foreseen for Friday 17/06 to disseminate the outcomes of EURAXESS project within the network, 
but also to discuss interactively how to use the outcomes to support institutions.  



AM concludes the presentation stressing the importance of communicating and connecting with the hubs to remain up to date 
about activities and future plans. 
Time Session Speaker 

13h30 – 13h45 Closing remarks Slaven Misljencevic (SM), DG RTD 
SM gives the floor to Serena Cheren from APRE (Italy), who, in the role of coordinator, shares some operational details and 
requests regarding the submission of the ERA Talent Platform proposal. The official deadline is foreseen for the 1st of 
September, but the coordinator plans to submit the proposal already in July. 
SM summarises the main points discussed during the meeting and invites the network to follow up on the agreed points. 
Thanking everybody for their participation and contributions, he closes the session. 

 


