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HR EXCELLENCE IN RESEARCH

Jagiellonian University in Krakéw promotes cooperation and cares for a good atmosphere based on
mutual trust. It implements the strategy resulting from The Human Resources Strategy for
Researchers, creating stable conditions for employment as well as the development of academic
career, which resulted in the award of the HR Excellence in Research by the European Commission

INFORMATION ON SELECTION PROCEDURE 2024-268

Date of selection procedure

Krakow 04.12.2024
announcement

Selection procedure information
number given by the Centre for
Human Resources

1227.1101.342.2024

Director of a non-deprtment Professor Stefan Chtopicki, MD, PhD,

Address Jagiellonian Center for Experimental Therapeutics (JCET)
Registered office: ul. Bobrzynskiego 14
30-348 Krakow

Tel. / fax.: +48126645464/+48122974615

JAGIELLONIAN UNIVERSITY

announces a selection procedure for the position of an

Research and technical employee / Technical support

As part of the project: ADEVASCO

Endothelial diagnostics in anticancer treatment; towards modern vasculo-oncology’ [acronym: ADEVASCO (Aptamer-
Based Diagnosis of Endothelium in Vasculooncology)]

Group of employees Research and technical

JU organisational unit (place of Jagiellonian Centre for Experimental Therapeutics
work performance)

Number of posts 1
Type of employment Contract of employment
Working time Full-time

Planned duration of employment 5 years
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Expected date of employment
commencement

Remuneration

Requirements

Scope of duties

Project Title

We offer

Required application documents

The course of selection procedure

2—: Lukasiewicz
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January 2025

according to the Rules for Remunerating Jagiellonian University
Employees and in accordance with the project: ADEVASCO

have a professional degree of Master of Science, Master of
Engineering or equivalent in chemical, biological, medical,
pharmaceutical or related sciences;
work experience for a minimum of 3 years
have experience in laboratory work, in particular, the candidate
should have experience in studies requiring the administration of
drugs/ medicines: intravenously, intragastrically, intraperitoneally,
and the collection of blood from laboratory animals, especially
mice
completed PoILASY training
experience in submitting applications to LKE
appropriate approach in experimental work with animals
knowledge of the principles of experimental animal welfare
experience and love of laboratory work.
good command of spoken and written English
According to the Regulamin Pracy UJ - Appendix No. 1 to the
Jagiellonian University Work Regulations - sample scopes of
duties of UJ employees
technical support in experimental work in the field of studying the
effects of anticancer drugs in vivo models of mouse.
participation in experiments to measure coronary vascular
function in mice and study blood vessel stiffness using in vivo
techniques
participation in the interpretation of results, preparation of
research reports
active cooperation with the JCET team
taking care of the entrusted laboratory equipment.
non-compete commitment in accordance with WIB program
guidelines.

‘Endothelial diagnostics in anticancer treatment; towards modern
vasculo-oncology’ [acronym: ADEVASCO (Aptamer-Based
Diagnosis of Endothelium in Vasculooncology)]

PwnNPE

a friendly, inspiring, interdisciplinary work environment of the
JCET team

stable, 5-year employment based on an employment contract at
the renowned university,

possibility of qualifications improvement and professional
development,

benefits in the form of i.a. Multisport card, sports activities,
medical packages, group insurance, additional social benefits.
resume,

copy of the diploma

personal questionnaire filled in by the candidate,

signed form on processing of personal data

Declaratlon forms and personal questionnaire template can be
obtained at: https://cso.uj.edu.pl/en _GB/nienauczyciele

The first stage of the selection procedure is the formal assessment of
the submitted documents. Applications which meet all formal
requirements are the subject of substantive assessment, during which
an interview with the Candidate may be conducted (directly or via
electronic communication channels), upon settling the date of the
interview with the Candidate. The Candidate has the right to appeal
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https://cso.uj.edu.pl/documents/54627/146974741/EN_Regulamin+wynagradzania+pracownik%C3%B3w+%28002%29%5B3005%5D.pdf/742d633b-624e-41b9-8361-2b564d7be9d0
https://cso.uj.edu.pl/documents/54627/146974741/EN_Regulamin+wynagradzania+pracownik%C3%B3w+%28002%29%5B3005%5D.pdf/742d633b-624e-41b9-8361-2b564d7be9d0
https://cso.uj.edu.pl/documents/54627/155219515/zarz_3_2024.pdf/ffbbcb5d-f7f7-4f72-8b95-b973939799ec
https://cso.uj.edu.pl/en_GB/nienauczyciele

against the negative assessment by the selection board within 7 days
from receiving the information about the results of the assessment.

The selection procedure is conducted in accordance with The Policy
of Open, Transparent and Merit-Based Recruitment Process at the
Jagiellonian University

Form of submission by e-mail to the address: recruitment@jcet.eu title: “2024-268

Deadline for submission of 19.12.2024
applications

Expected date of the selection 12.01.2025

procedure settlement

Method of communicating of the by email, on the website www.jcet.eu
results of the selection procedure

by e-mail to the address: recruitment@jcet.eu title: “2024-268"

Questions

The competition is the first stage of the hiring procedure. Its positive resolution is the basis for further proceedings.
The announcement will be published on the following websites:

Virtual Research Institute

www.jcet.eu

www.bip.uj.pl

https://euraxess.ec.europa.eu/

Akademicka Baza Ogtoszen
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https://cso.uj.edu.pl/documents/54627/147106084/The+Policy+of+Open%2C+Transparent+and+Merit-Based+Recruitment+Process.pdf/5d6ff66c-ffcf-4bb5-97c9-d530d504c1a3
https://cso.uj.edu.pl/documents/54627/147106084/The+Policy+of+Open%2C+Transparent+and+Merit-Based+Recruitment+Process.pdf/5d6ff66c-ffcf-4bb5-97c9-d530d504c1a3
https://cso.uj.edu.pl/documents/54627/147106084/The+Policy+of+Open%2C+Transparent+and+Merit-Based+Recruitment+Process.pdf/5d6ff66c-ffcf-4bb5-97c9-d530d504c1a3
mailto:aleksandra.sulma@uj.edu.pl
https://www.jcet.eu/
mailto:aleksandra.sulma@uj.edu.pl
https://wib.port.org.pl/en/
http://www.jcet.eu/
http://www.bip.uj.pl/
https://euraxess.ec.europa.eu/
https://bazaogloszen.nauka.gov.pl/

Personal data processing information for job applicants

According to Article 13 of the Regulation (EU) 2016/679 of the European Parliament and of the Council of 27
April 2016 on the protection of natural persons with regard to the processing of personal data and on the free
movement of such data, and repealing Directive 95/46/EC (General Data Protection Regulation — hereinafter
GDPR), the Jagiellonian University informs that:

1. The Administrator of your personal data is the Jagiellonian University with its registered office in Gotebia 24,
31-007 Krakdéw, respresented by the Rector of UJ.

2. The Jagiellonian University appointed the Data Protection Officer www.iod.uj.edu.pl, Gotebia 24, 30-007
Krakéw. The Officer can be contacted by email: iod@uj.edu.pl or at the telephone number 12 663 12 25.

3. Your personal data will be processed in order to:

a. conduct recruitment process for the position specified in the advertisement as part of the legal obligation
of the Administrator pursuant to Art. 6 (1) lit c of the GDPR in connection with the Polish Labour Code;

b. conduct recruitment process for the position specified in the advertisement based on your consent
pursuant to Art. 6 (1) lit a of the GDPR — your consent is granted by the clear action of submitting your CV
with the Administrator. The consent to the processing of personal data concerns data that you voluntarily
provide as part of your CV, which do not result from Polish Labour Code.

4. The obligation to provide your personal data results from the law (it applies to personal data processed
under Article 6 (1) lit c of the GDPR). Failure to provide you personal data will result in your inability to take
part in the recruitment process. Submission of personal data processed on the basis of consent (Article 6 (1)
lit a of the GDPR) is voluntary.

5. Your data will be processed during the recruitment period. In the event of not concluding the contract with
you, your data will be deleted after the recruitment process.

6. You have the right of access to the content of your personal data, as well as the right to correct, delete,
restrict processing, transfer, object to processing — on the terms and conditions set out in the GDPR.

7. If the processing is based on consent, you have the right to withdraw the consent at any time, which shall
not affect the lawfulness of processing based on the consent given before the withdrawal. Withdrawal of
consent to the processing of personal data can be sent by e-mail to: iod@uj.edu.pl or by post to the following
address: Jagiellonian University, ul. Gotebia 24, 31-007 Krakdéw, or you can withdraw your consent in person
at Jagiellonian University, ul. Gotebia 24, 31-007 Krakow

8. Your personal data will not be subject to automated decision making or profiling.

9. You have the right to lodge a complaint with the Inspector General for the Protection of Personal Data, if
you feel that the processing of your personal data violates the GDPR regulations.
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