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Content

• Recap of main features of MSCA Postdoctoral Fellowships Call

• Evaluation Process

• Tips to write a successful proposal based on Evaluation Criteria

The presentation is based on DG EAC and MSCA NET and NCP material
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Introduction to MSCA: Key features

Researchers’ 
training, skills and 

career 
development (all 
stages of career)

Excellent research 
in all domains 

(bottom-up 
approach)

International, 
cross-sectoral & 
interdisciplinary 

mobility

Attractive 
working and 
employment 
conditions

Structuring impact 
on organisations
through excellent 

programmes

Strong 
collaboration with 
the non-academic 

sector
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MSCA-PF call: 23 April – 11 Sept 2024
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MSCA Postdoctoral Fellowships: What is it?

Individual fellowships to support excellent postdoctoral researchers.
Main objectives 
● Foster excellence through implementation of research project
● Enhance the creative and innovative potential of researchers 

holding a PhD (training on transferable skills & career development)
● Focus on I3 (international, inter-sectoral, interdisciplinary) mobility 
● Bridges and exposure to the non-academic sector 
● Career development of researchers.
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Two types of MSCA Postdoctoral Fellowships 

2024 call indicative 
budget: 354.60M€ 

2024 call indicative 
budget: 62.58M€ 

• The researcher can only apply for one mode 
• Resubmission restriction: 70% score min. last year (same researcher, same institution)
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Two types of participants 
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Two types of sectors 

Non-AcademicAcademic

Public or private Higher 
Education establishment
awarding academic degrees

Public or private non-profit 
research organisations

International European 
Research Organisations

Industry SMEs

Broad definition: 

Any socio-economic actor 
not included in the 

academic sector definition

Other socio-
economic 

actors
Universities IEROs

Non-profit 
research
institutes

EU Validation Services ultimately determine the sector of each 
participating organisation
For already registered organisations, researchers can check the 
sector of the organisation here: Participant register (europa.eu)

Government civil 
society

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/how-to-participate/participant-register
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MSCA Postdoctoral Fellowships: Fields of research

MSCA Postdoctoral Fellowships 2022 submissions
SOC

24.1%

LIF
21.2%

ENG
14.5%

CHE
13.9%

PHY
11.5%

ENV
11.0%

MAT
2.2%

ECO
1.7%
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How does it work?
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An MSCA successful proposal

Successful proposal

Researcher

Supervisor

Host 
Institution

/ 
Associated

Partner
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Eligibility of researchers 

• All criteria are measured at the call deadline 11/09/2024
• Documented exceptions for the Research Experience criteria (paternity and maternity

leave, career breaks, time not spend doing research etc. )

Guidelines and a self-assessment tool available here: 
https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-sklodowska-
curie-actions/horizon-europe-msca-how-apply_en

https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-sklodowska-curie-actions/horizon-europe-msca-how-apply_en
https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-sklodowska-curie-actions/horizon-europe-msca-how-apply_en
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Two types of fellowships

EUROPEAN FELLOWSHIPS GLOBAL FELLOWSHIPS
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Optional features
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Unit contributions: 100% funding costs

Contributions for recruited researchers
Per person-month

Living 
allowance1

EUR 5 990

Mobility 
allowance

EUR 710 

Family 
allowance

(if applicable)

EUR 660

Long-term 
leave 

allowance
(if applicable)

EUR 6 700
x

% covered 
by the 

beneficiary

Special 
needs 

allowance
(if applicable)

Requested 
unit2

x
(1/number of 

months)

Institutional unit 
contributions
Per person-month

Research, 
training and 
networking 
contribution

EUR 1 000

Management 
and indirect 
contribution

EUR 650

1The living allowance is a gross amount. A country correction coefficient will apply. 
2The pre-defined categories are as follows: EUR 3 000, EUR 4 500, EUR 6 000, 
EUR 9 500, EUR 13 000, EUR 18 500, EUR 27 500, EUR 35 500, EUR 47 500 and EUR 60 000.
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Unit contributions: example of a 2 years EF in Spain
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Content

• Recap of main features of MSCA Postdoctoral Fellowships Call

• Evaluation Process

• Tips to write a successful proposal based on Evaluation Criteria

The presentation is based on DG EAC and MSCA NET and NCP material
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How are projects evaluated?

• 3 experts per project
• Geographical and sectoral diversity … 
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How does the score work?

ef_he-msca_en.pdf (europa.eu)

EXCELLENCE IMPACT IMPLEMENTATION

?/5.00 ?/5.00 ?/5.00
50% 30% 20%

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/ef/ef_he-msca_en.pdf
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Proposal structure

• Environmental considerations
• Letter of commitment (if aplicable)
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• Recap of main features of MSCA Postdoctoral Fellowships Call

• Evaluation Process

• Tips to write a successful proposal based on Evaluation Criteria

The presentation is based on DG EAC and MSCA NET and NCP material
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Award Criteria – Part B

Excellence Impact
Quality and efficiency 
of the implementation

Quality and pertinence of the project’s research 
and innovation objectives (and the extent to 
which they are ambitious, and go beyond the state 
of the art)

Credibility of the measures to  enhance 
the career perspectives and 
employability of the researcher and 
contribution to his/her skills 
development 

Quality and effectiveness of the 
work plan,  assessment of risks 
and appropriateness of the effort 
assigned to work packages

Soundness of the proposed methodology 
(including interdisciplinary approaches, 
consideration of the gender dimension and other 
diversity aspects if relevant for the research 
project, and the quality of open science practices)

Suitability and quality of the measures to 
maximise expected outcomes and 
impacts, as set out in the dissemination 
and exploitation plan, including 
communication activities

Quality and capacity of the host 
institutions and participating 
organisations, including hosting 
arrangements

Quality of the supervision, training and of the 
two-way transfer of knowledge between the 
researcher and the host

The magnitude and importance of the 
project’s contribution to the expected 
scientific, societal and economic 
impactsQuality and appropriateness of the researcher’s 

professional experience, competences and skills

50% 30% 20%
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Award Criteria – Part B

Excellence Impact
Quality and efficiency 
of the implementation

Quality and pertinence of the project’s research 
and innovation objectives (and the extent to 
which they are ambitious, and go beyond the state 
of the art)

Credibility of the measures to  enhance 
the career perspectives and 
employability of the researcher and 
contribution to his/her skills 
development 

Quality and effectiveness of the 
work plan,  assessment of risks 
and appropriateness of the effort 
assigned to work packages

Soundness of the proposed methodology 
(including interdisciplinary approaches, 
consideration of the gender dimension and other 
diversity aspects if relevant for the research 
project, and the quality of open science practices)

Suitability and quality of the measures to 
maximise expected outcomes and 
impacts, as set out in the dissemination 
and exploitation plan, including 
communication activities

Quality and capacity of the host 
institutions and participating 
organisations, including hosting 
arrangements

Quality of the supervision, training and of the 
two-way transfer of knowledge between the 
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The magnitude and importance of the 
project’s contribution to the expected 
scientific, societal and economic 
impactsQuality and appropriateness of the researcher’s 

professional experience, competences and skills

50% 30% 20%
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• Precise and catchy introduction

• Innovative Project, realistic objectives (list them)
with an updated state of the art (showing how
you will advance)

• Alignment with initiatives (SDG, Missions, Specific
WP topics …)

EXCELLENCE: CRITERIA 1.1.

Quality and pertinence of the project’s research and innovation objectives (and the 
extent to which they are ambitious, and go beyond the state of the art)
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• Concrete and excellent methodology (identify
mechanims, techniques…) related to the
research objectives previously explained

• How will interdisciplinarity be explained?
(techniques, profiles …)

• Gender and diversity

• Open science and research data management

Soundness of the proposed methodology (including interdisciplinary approaches,
consideration of the gender dimension and other diversity aspects if relevant for the
research project, and the quality of open science practices

EXCELLENCE: CRITERIA 1.2.
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• Are gender norms embedded in the concepts, 
theories and models used by your research 
field? How do gender and interconnected social 
categorisations, such as race, class, etc., work?

• Do your chosen methodologies ensure that 
gender and other connected social 
characterisations are considered and 
investigated?

• Have you explained how including sex and 
gender findings will increase the quality of the 
research and improve the impact and relevance 
of the results?

Gender aspect can be relevant in case of
proposals with the same score

EXCELLENCE: GENDER ASPECTS (1.2)
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§ Mandatory immediate Open Access to publications: beneficiaries 

must retain sufficient IPRs to comply with open access requirements; 

§ Data sharing as ‘open as possible, as closed as necessary‘:
mandatory Data Management Plan for FAIR (Findable, Accessible, 
Interoperable, Reusable) research data

§ Engagement of Society

Open 
Science

Open science is an approach based on open cooperative work 
and systematic sharing of knowledge and tools as early and 
widely as possible in the process. Including active 
engagement of society

EXCELLENCE: OPEN SCIENCE ASPECTS (1.2)
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• Relevant information on the supervisor and how
will he/she participates in the Career
Development Plan

• Detailed information on Scientific and
Transferable Skills training

• Secondments, placements, fieldwork
information

• Knowledge transfer, match and complementarity
between the researcher and the supervisor

Quality of the supervision, training and of the two-way transfer of knowledge
between the researcher and the host

EXCELLENCE: CRITERIA 1.3.
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MSCA Guidelines on Supervision | Marie Skłodowska-Curie Actions (europa.eu)

• Aligned with the Principles of the Code and the Charter for
Researchers, the beneficiaries of MSCA projects must ensure
proper supervision and mentoring.

• Document establishing a Code of good practice that can
complement other initiatives at institutional level.

• Aspects of supervision vary according to scientific disciplines, type
of project, experience and skills of the person to be supervised.

• Guidelines to be applied at institutional level, for supervising staff
and applicant researchers.

The importance of supervision (1.3.)

https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-guidelines-on-supervision
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• Align your profile as a researcher with the
proposal goals.

• Convince the evaluator you are the right person
for this proposal

• Align with CV included in B2 part

Quality and appropriateness of the researcher’s professional experience, competences 
and skills

EXCELLENCE: CRITERIA 1.4.
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Reviewer feedback: top 5 weaknesses in Excellence
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Award Criteria – Part B

Excellence Impact
Quality and efficiency 
of the implementation

Quality and pertinence of the project’s research 
and innovation objectives (and the extent to 
which they are ambitious, and go beyond the state 
of the art)

Credibility of the measures to  enhance 
the career perspectives and 
employability of the researcher and 
contribution to his/her skills 
development 

Quality and effectiveness of the 
work plan,  assessment of risks 
and appropriateness of the effort 
assigned to work packages

Soundness of the proposed methodology 
(including interdisciplinary approaches, 
consideration of the gender dimension and other 
diversity aspects if relevant for the research 
project, and the quality of open science practices)

Suitability and quality of the measures to 
maximise expected outcomes and 
impacts, as set out in the dissemination 
and exploitation plan, including 
communication activities

Quality and capacity of the host 
institutions and participating 
organisations, including hosting 
arrangements

Quality of the supervision, training and of the 
two-way transfer of knowledge between the 
researcher and the host

The magnitude and importance of the 
project’s contribution to the expected 
scientific, societal and economic 
impactsQuality and appropriateness of the researcher’s 

professional experience, competences and skills

50% 30% 20%
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• Argue how the whole excellence section contributes
Impact on the researcher's career

• Skills to be gained: M/l foresight exercise: what is the
person pursuing?

• Employability and their future inside and outside academia
(concrete examples)

• What impact will the collaborations established during the
project have (triple i)?

Credibility of the measures to  enhance the career perspectives and employability of 
the researcher and contribution to his/her skills development 

IMPACT: CRITERIA 2.1.
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• Realistic and comprehensive exploitation,
dissemination and communication plan.

• Different audiences: they are all important: research
community, end-users, businesses, policy makers,
citizens.

• Include impact indicators

• Important joint work with the TTO / Legal Department
of the Institution.

• Describe the procedures, capacities and experience of
the institution.

IMPACT: CRITERIA 2.2.

Suitability and quality of the measures to maximise expected outcomes and impacts, as set 
out in the dissemination and exploitation plan, including communication activities
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IMPACT: CRITERIA 2.2.
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• Differentiate between the types of impacts associated with the project.
• Differentiate between outputs and outcomes (impacts) during the project.
• Alignment with major global initiatives (Missions, SDGs ...etc.)

Scientific impact

• Contribute to the 
advancement of the 
state of the art

• Generate new 
knowledge

• Improve equipment, 
infrastructure

Economic and 
technological impact

• Create new services, 
products to market 

• Reduce costs, increase 
efficiency in processes 

• Contribute to the 
creation of new 
standards 

Social impact

• Improve public policies and 
decisions based on results.

• Raise public awareness on 
specific issues

• Reduction of avoidable 
mortality (traffic accidents, 
child births...)

The magnitude and importance of the project’s contribution to the expected 
scientific, societal and economic impacts

IMPACT: CRITERIA 2.3.
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Reviewer feedback: top 5 weaknesses in Impact
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Award Criteria – Part B

Excellence Impact
Quality and efficiency 
of the implementation

Quality and pertinence of the project’s research 
and innovation objectives (and the extent to 
which they are ambitious, and go beyond the state 
of the art)

Credibility of the measures to  enhance 
the career perspectives and 
employability of the researcher and 
contribution to his/her skills 
development 

Quality and effectiveness of the 
work plan,  assessment of risks 
and appropriateness of the effort 
assigned to work packages

Soundness of the proposed methodology 
(including interdisciplinary approaches, 
consideration of the gender dimension and other 
diversity aspects if relevant for the research 
project, and the quality of open science practices)

Suitability and quality of the measures to 
maximise expected outcomes and 
impacts, as set out in the dissemination 
and exploitation plan, including 
communication activities

Quality and capacity of the host 
institutions and participating 
organisations, including hosting 
arrangements

Quality of the supervision, training and of the 
two-way transfer of knowledge between the 
researcher and the host

The magnitude and importance of the 
project’s contribution to the expected 
scientific, societal and economic 
impactsQuality and appropriateness of the researcher’s 

professional experience, competences and skills

50% 30% 20%
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ü Fundamental coherence: in the duration of the Work Packages (WP), in the development of tasks,
in the number of deliverables and milestones.

ü Coherence and adequacy with the Excellence and Impact parts (cross references).
ü Duly specify the number of PM (effort) associated to the WP (and tasks), ensure institutional

support
ü Include a GANTT Chart with as much project information as possible.
ü Correct approach to administrative and scientific risk management.

IMPLEMENTATION: CRITERIA 3.1.

Quality and effectiveness of the work plan,  assessment of risks and appropriateness of the 
effort assigned to work packages
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• Detailed description of the infrastructures available to
the researcher during the project, secondments,
placements... remember also the partner institutions.

• Experience of the institution hosting visiting
researchers: the host institution and the group are
the best options for the fellow and for the project.

IMPLEMENTATION: CRITERIA 3.2.

Quality and capacity of the host institutions and participating organisations, including 
hosting arrangements
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42

Reviewer feedback: top 5 weaknesses Implementation
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FINAL TIPS

General comments:
• Individual project, but collaborative preparation work.
• Hosting institution involved. 
• National Contact Points in your destination country in 

Europe

Evaluation: 
• Remember Criteria: 50% -30% -20%. You need to give 

100% in each of them
• Do not innovate with the format 
• “An image worth a thousand words”: use visuals  
• KEY words: innovation, research career, intersectorality ….
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About the project
ØResearch and training project 
ØFeasible work plan
ØWell structured project 
ØGood match researcher/supervisor/host 

About the researcher´s  CV: 

• CV doesn´t have to be perfect, training will cover 
shortcomings  

• Future employability is essential

FINAL TIPS
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Nothing in life is to be feared, it is only 
to be understood. Now is the time to 

understand more, so that we may fear 
less


