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HORIZON EUROPE 

Maximise its impact and deliver on the 
EU’s strategic priorities, such as the 
recovery, green and digital transitions, and 
tackles global challenges to improve the 
quality of our daily lives.

Strengthen EU science and technology by 
increasing investment in highly skilled 
people and cutting-edge research

Foster the EU’s industrial competiveness 
and its innovation performance, notably 
supporting market-creating innovation via 
the European Innovation Council and the 
European Institute of Innovation and 
Technology.

Enhance access to excellence for 
researchers across Europe to foster 
participation and collaboration.

Main goals of the programme:

Horizon Europe will have a budget of around €95.5 billion 
for 2021-2027 (current prices). 
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Excellent science

The Excellent Science pillar aims to increase the EU’s global scientific competitiveness by 
reinforcing and extending the excellence of the Union’s science base.

• Frontier research by the best researchers and 
their teams

European Research Council

• Equipping researchers with new knowledge 
and skills through mobility and training 

Marie Skłodowska-Curie Actions

• Integrated and interconnected world-class 
research infrastructures 

Research Infrastructures
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MSCA in a nutschell

Postdoctoral 
Fellowships

Submission by researcher 
in liaison with host 

institution

Enable talented 
researchers to work on 
individual projects to 
boost research and 
innovation potential 

Researchers (with PhD) 
of any nationality

Doctoral 
Networks

Submission by 
international consortium

Promote innovative 
research and doctoral 

training in Europe. 
Developing researchers' 
skills for innovation within 

and outside academia

Project proposals from a 
network offering doctoral 

programmes in and 
outside academia incl. 

joint & industrial 
doctorates

Staff Exchange

Submission by 
international consortium 

Stimulate international 
and intersectoral mobility  

and enhancing 
international dimension 

of research and 
innovation

A joint research and 
innovation project by the 
exchange of individual 

staff to ensure transfer of 
knowledge

COFUND

Monobeneficiary – one 
organisation

Support regional, national 
or international 

programmes to foster 
excellence in research 

and career development 
of researchers

Organisations that fund 
or manage doctoral 

programmes or 
fellowship programmes 

for researchers

MSCA and 
CITIZENS

Submission by one 
organisation or consortium

Boosting public 
awareness of the 

positive role of research 
in society – especially 
among young people

Beneficiaries can be private 
or public research org., 
universities, companies, 

public authorities, schools, 
museums, NGO…



6

MSCA KEY FEATURES

Supporting researchers’ training, skills and career 
development (all stages of career)

Excellent research in all domains(bottom-up)

International, intersectoral and interdisciplinary 
mobility and cooperation

Strong collaboration with industry and SMEs

Attractive working and employment conditions

Structuring impact on organisations through 
excellent doctoral and postdoctoral programmes

https://ec.europa.eu/research/mariecurieactions/ 

Excellent doctoral programmes, postdoctoral fellowships 
and collaborative projects are open to researchers from 
all over the world.

Reinforced synergies within Horizon Europe and between 
programmes: Erasmus+, ERC, EIT, COST, EIC, 
Research Infrastructures, … 

Synergies between funding instruments: European 
Regional Development Fund (ERDF); European Social 
Fund (ESF+)

The MSCA promote effective supervision and adequate 
mentoring and career guidance. 

Promoting Open science and responsible research 
and innovation.

Contribution to the European Green Deal by bottom-up 
and frontier/applied research and providing MSCA Green 
Charter recommendations. 

https://ec.europa.eu/research/mariecurieactions/
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MSCA Collaboration projects: Opportunities for organisations

MSCA 
can fund your  
research and 
innovation for  
your needs

Diversify 
partnerships and 

globalisation of R&I 
networking

Access state-of-the-
art facilities of 

academic or non 
academic partners

Influence the future 
culture and practice of 

research
New synergies and 

funding opportunities

Innovate with reduced 
investment risks

Attract young talent  
and experienced 

researchers

IMPACT OF MSCA 
CONSORTIUM PROJECTS 

• Enhancing cooperation and transfer of 
knowledge between sectors and 
disciplines; 

• Increasing integration of training and 
research activities between participating 
organisations; 

• Boosting R&I capacity; 
• Increasing internationalization and 

attractiveness; 
• Foster the culture of open science, 

innovation, and entrepreneurship  
• Enhancing the quality of R&I 

contributing to Europe's sustainable 
competitiveness and sustainable 
collaboration between academic and 
non-academic organisations 
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Who can participate

Excellent 
researchers and 
organisations in 

all disciplines

Doctoral 
students, 

Postdoctoral 
researchers, 

RI Staff 

Academic 
institutions

International 
research 

organisations

Private 
business and 

industry 
sector

Non-
governmental 
organisations

Research 
funding 

organisations
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3i Dimension of MSCA

INTERNATIONAL mobility rule 
…’’ must not have resided or carried out 

their main activity (work, studies, etc.) in the 
country of the recruiting beneficiary for more 

than 12 months in the 36 months 
immediately before referent date.’’

INTERDISCIPLINARY projects 
8 evaluation panels 

(LIFE, CHE, PHY, MAT, ENG, ECO, SOC, 
ENV)

INTERSECTORAL mobility  
via secondments, non-academic placement 

and industrial doctorates

Academic 
sector

Non-academic 
sector

Any socio-
economic actor not 

included in the 
academic sector

✓ Public or private 
higher education 

organisation 
✓ Public or private non-

profit research 
organisation 

✓ International 
European Research 

Organisations

Aim is to develop transferable skills (e.g. innovation, 
entrepreneurship) leading to improved employability and 
career prospects within and outside academia
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STAFF  
EXCHANGES



MSCA STAFF 
EXCHANGES 2023

• The call for applications opened on 5 
October 2023, and closes on 28 
February 2023 

• All necessary information, documents, 
application forms can be found on the 
call page in the Funding & tenders portal 
of the EU
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MSCA Staff Exchanges Call 2023

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2023-se-01-01
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Staff Exchanges main goals

International, inter-sectoral and interdisciplinary mobility of 
R&I staff  through secondments

Knowledge transfer and good practice between 
participating organisations of the consortium

Collaboration between the academic and non-academic 
sectors (including SMEs) 

Cooperation across the globe

Strengthen the 
interaction between 
academic and non-
academic sector, 

and between 
Europe and Third 

Countries
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Staff Exchanges activities

Implementation of the joint research and 
innovation project

Implementation of the secondments - seconding 
and/or hosting eligible staff members  

 Inter-sectoral, international and interdisciplinary 
mobility

Networking activities, organisation of workshops, 
summer schools and conferences

New skills acquisition and career development 
perspectives, mentoring

Duration 4 years for project 
implementation.

Maximum 360 person-months per 
project
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Staff Exchanges eligibility

Open for: 
➢ researchers at any career stage (from doctoral 

candidates to postdoctoral researchers), as well 
as  

➢ administrative, managerial and technical staff 
supporting R&I activities under the action. 

Staff member must be actively engaged in or linked to 
R&I activities for at least one month (full-time 
equivalent) at the sending institution before the first 
period of secondment.

Seconded staff should return to their sending 
institution to maximize the impact of the proejct.

ELIGLIBLE STAFF ELIGLIBLE SECONDMENTS

Each staff member is seconded for a period of 1 to 12 
months (may be split into several stays).

Staff needs to be devoted full-time to the action during 
the secondment.
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Staff Exchanges eliglible consortium

A consortium of at least 3 legal 
entities in 3 different countries, 2 
of which are in a different EU 
MS or HE AC

If organisations from the same sector 
(academic or non-academic), there 
must be at least 1 organisation from a 
non-associated TC

Average number of participants 
in one consortium  

11
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CORDIS database

Examples of funded MSCA Staff Exchanges projects with 
Japanese organisations: 16 projects

https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/search?q=contenttype='project'%20AND%20frameworkProgramme='HORIZON'%20AND%20programme/code='HORIZON.1.2'%20AND%20relatedRegion/region/euCode='JP'%20AND%20('staff'%20AND%20'exchanges')&p=1&num=10&srt=Relevance:decreasing
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MSCA RISE Consortium example: GREEN BUBBLES
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MSCA RISE Consortium example: VIVOIMAG
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MSCA RISE Consortium example: TRANSACU
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Who can be funded

EU member states

Associated Countires (AC) 
to Horizon Euorpe

Third Countries’ (TC) 
participants from the low- to 

middle-income countries

International European research 
organisations established in a 
Member State

Participants from other countries that are not automatically eligible for 
funding can however receive exceptional funding, if their country is explicitly 
identified in the work programme and call for proposals and if  their 
participation as a beneficiary is essential for implementing the project
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Financial aspect

Top-up allowance: travel, 
accommodation and 
subsistence costs.

Research, training 
and networking 
contribution: 
training, transfer of 
knowledge, 
networking activities 
and research 
expenses 

Management 
and indirect 
contribution: 
beneficiary’s 
additional costs

Participating 
organisations are 

expected to continue 
paying the salary of 
the staff during the 

secondment.

Special needs allowance: additional costs for 
special needs items or services for researchers 

with disabilities.  

Top-up allowance: travel, 
accommodation and 
subsistence costs.

Research, training 
and networking 
contribution: 
training, transfer of 
knowledge, 
networking activities 
and research 
expenses 

Participating 
organisations are 

expected to continue 
paying the salary of 
the staff during the 

secondment.

Special needs allowance: additional costs for 
special needs items or services for researchers 

with disabilities.  
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STAFF EXCHANGES INDICATIVE CALL TIMELINE

Publication October Closing Februrary/
Mrarch

Proposals 
evaluation  	
March/August

Evaluation Results 
Summer August

GA signature 
November

Foreseen Timetable for the SE Call (~8 months time to grant)

Call open for 5 months 5 months for evaluation 3 months for signature

Opening Closing Budget
5th October 2023 28th February 2024  

(17:00 Brussels time) 78,5 mil EUR

10th October 2024 5th March 2025 
(17:00 Brussels time) 81,23 mil EUR
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EVENTS AND 
MATERIALS TO 

SUPPORT MSCA SE 
APPLICATION
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Offcial and supporting documents

Official EC Documents

MSCA Work Programme

Guide for applicants for each action

Official REA frequent ask questions

Proposal evaluation template for 
each action

Specific evaluaton forms used by 
the expert evaluators

MSCA-NET supporting documents

MSCA Handbook for each action - detailed writing 
guides for applicants of MSC Actions that complement 

the official documentation of EC and REA

Webinars – Short online events delivered by 
experienced MSCA NCPs to provide details on different 
topics like Call novelties, Grant preparation and many 
more

Statistics – Data is power and the project will provide 
you with statistics (number of proposals, success rate 
etc.) on previous calls to prepare a better proposal 

Follow us:  
https://msca-net.eu/scientific-community/ 

https://marie-sklodowska-curie-
actions.ec.europa.eu/ 

Official EC Documents

https://msca-net.eu/scientific-community/
https://marie-sklodowska-curie-actions.ec.europa.eu/
https://marie-sklodowska-curie-actions.ec.europa.eu/


HTTPS://MSCA-

SE2023.B2MATCH.IO/

25

MSCA SE brokerage event on 30 November

https://msca-se2023.b2match.io/
https://msca-se2023.b2match.io/
https://msca-se2023.b2match.io/
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MSCA SE info session on 8 December

https://rea.ec.europa.eu/events/ 
marie-sklodowska-curie-actions-staff-

exchanges-info-session-2023-12-08_en

https://rea.ec.europa.eu/events/marie-sklodowska-curie-actions-staff-exchanges-info-session-2023-12-08_en
https://rea.ec.europa.eu/events/marie-sklodowska-curie-actions-staff-exchanges-info-session-2023-12-08_en
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MSCA matchmaking platform: The marketplace

https://msca.b2match.io/
https://msca.b2match.io/
https://msca.b2match.io/
https://msca.b2match.io/
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 https://msca-net.eu/scientific-community/ 

https://msca-net.eu/scientific-community/
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https://msca-net.eu/ 
scientific-community/ 

msca-staff-exchanges-se/

https://msca-net.eu/scientific-community/msca-staff-exchanges-se/
https://msca-net.eu/scientific-community/msca-staff-exchanges-se/
https://msca-net.eu/scientific-community/msca-staff-exchanges-se/
https://msca-net.eu/scientific-community/msca-staff-exchanges-se/


MSCA  

SELF-ASSESSMENT  

TOOL
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http://forms.asrt.sci.eg/msca2022/Default.aspx
http://forms.asrt.sci.eg/msca2022/Default.aspx
http://forms.asrt.sci.eg/msca2022/Default.aspx
http://forms.asrt.sci.eg/msca2022/Default.aspx
http://forms.asrt.sci.eg/msca2022/Default.aspx
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✓ Prestigious fellowships 
✓ A generous research budget 
✓ International environment 
✓ International / cross-sectoral secondments 
✓ Great opportunity for networking and collaboration 
✓ Membership in the Marie Curie Alumni Association 
✓ Strengthening transferable skills 
✓ Promotion of research results and promotion of science

Why participate in MSCA


