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What is

successful career planning?

Career Planning

Breakout room
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My Career Journey

24 years 

8 employers 

3 continents 

4 countries 

6 US states 

11 cities
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2015

• 5th year of postdoc

• Co-I/PI $1.5 million grants

• 17 peer-reviewed publication

• 53 other publications/talks

• 15 years teaching 

• Overseeing a lab and up to 

30 students and staff at times

• ISU PDA President

• MWPDF Founder and Chair

2000 job applications 

5 phone interviews

2 on-site

1 offer

2018

• 3rd year in a real job

• No grants

• 21 peer-reviewed publication

• 90 other publications/talks

• 18 years teaching 

• Overseeing an office - no 

direct report

5 job applications 

5 on-site interview offer 

(declined 2; attended 3)

3 offers

Shotgun approach vs Sniper approach

My Career Journey



6EURAXESS North America | May 25, 2022

Self-assessment:
the most detrimental to a chosen career path

Skills Interests

Values
Your Ideal

Career

Career Planning
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Life Values

https://www.lifevaluesinventory.org/

Career Planning: Soft Skills

https://www.lifevaluesinventory.org/
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Domains of Leadership StrengthCareer Planning: Soft Skills
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Character Strengths

https://www.viacharacter.org/

Career Planning: Soft Skills

https://www.viacharacter.org/
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Personality TypeCareer Planning: Soft Skills
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Decomposition of marginal effects of traits, men 

(top) and women (bottom). Stacked marginal 

effects showing how much an increase of one 

standard deviation in each personality trait 

influences total lifetime earnings.

men

women

Career Planning: Soft Skills
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- “Glass ceiling” versus “bamboo ceiling” (n = 11,030)

- “South Asians” outperformed “East Asians” as well as “Whites” in attainment of 

leadership positions

 consistently explained by cultural differences in “assertiveness”, but not by 

“prejudice” or “motivation”

- three Asian Americans on the list of 2019’s most highly paid CEOs 

 All have cultural roots in South Asia.

Career Planning: Soft Skills



13EURAXESS North America | May 25, 2022

Cultural IntelligenceCareer Planning: Soft Skills
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www.culturalQ.com

Cultural IntelligenceCareer Planning: Soft Skills
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HBR.ORG

Cultural IntelligenceCareer Planning: Soft Skills
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HBR.ORG

Cultural IntelligenceCareer Planning: Soft Skills
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HBR.ORG

Cultural IntelligenceCareer Planning: Soft Skills
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Career Planning: Soft Skills

A Study of Engineering Education
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Who am I?

Career Planning

Self-assessment:
the most detrimental to a chosen career path

Breakout room
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Career Planning (IDP: Individual Development Plan)
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Career Planning

https://www.imaginephd.com/

https://myidp.sciencecareers.org/

https://chemidp.acs.org/

https://www.imaginephd.com/
https://myidp.sciencecareers.org/
https://chemidp.acs.org/
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• Be mindful of your “virtual brand”

• Avoid “opportunity deserts”

• Be proactive on addressing “residency status”

- Develop a niche’ - expertise in an area of 

increasing importance

 Leads to promotion or other opportunities

 Makes you harder to replace – indispensable!

- “Shotgun” approach vs “Sniper” approach

 Avoid ATS and HR recruiters

Career Planning
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Network Network Network! (vs. nepotism)

• Network = Social Capital = Most valuable currency in Career Planning

• Develop a pitch – make them curious and interested! 

• Attend events: university events, diasporas, meetup.com groups, 

internations.org groups, toastmasters, incubators, WIB, WIT, AWIS, etc.

• Informational interviews: LinkedIn, your alma mater alumni, etc.

• Form group of mentors: Advocate, subject-matter expert, strategic-in

• Pursue experiential learning opportunities; e.g., internship, externship

Career Planning
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How do I 

Network effectively?

Career Planning

Breakout room
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Utilize your diverse background
High mobility: effective in dealing with repetitive change

• High self-confidence and self-reliance

• Intercultural identity

• High cultural intelligence

• Cross-cultural skills

• Multicultural, openness to change 

• Cultural empathy 

• Enhanced creativity [vs immobile scientists]

• Better performance [vs immobile scientists]

Career Planning



Thank you.
Email: Sina_Safayi@rush.edu 

LinkedIn: www.linkedin.com/in/sina

Twitter: @ssafayi
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