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commitment to implement the principles of the European charter for Researchersand the code of conduct for the recruitment of researchers at université côted'Azur. Launch of the HRS4R process on December 15, 2ozo.

université côte d'Azur (ucA) welcomes and strongly supports the initiative of the Europeancommission to ensure a favorabre working environment for its researchers.

As an experimental university, ucA federates a number of nationally and internationally recognizedinstitutions that include: The côte d'Riur observatory, the ùii, Rrron, the lnternational center for
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Research, the Physiotherapy Training lnstitute ,nJ Û," crnnes & Marseille Regional school of

ln 201'6' ucA joined forces with major research structures (cNRs, lnria, lnserm, lnrae and IRD) andobtained an initiative of excell-ence (ioex) award. tt is ,.".ognii.d as one of the top research-intensiveuniversities in France' The HRS4R tpptor.h is consisieni;iil;;. university,s strategy to deverop itsinternational outreach and attractiven.ri. tt i, in line with the ongoing process of improvement of ourinternal procedures in order to provide Éefter working conditions for our researchers and maintainhigh standards in research and in t"r.f,ing in general.

As President of université côte d'Azur, I am convinced that this initiative contributes to encourageresearcher mobility and to strengthân the attractiù""*' .ro excellence of higher educationinstitutions in Europe, in accordancle with the objectiv.-or a.*roping the European Research Area.UCA is involved in several European projects andln particutaiin tte utysseus European university, aproject that aims to strengthen.oop!rriion and exchang", b.l,""n several European universities.

UCA's commitment to the lRs4R process is consistent with its overall strategy for continuous
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conditions, t".tuitt"nt procedures, career a.u"ropÀËniîpportunities and
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By way of illustration, several key action plans are currently being implernented by the university: the 
convention for public communication without gender stereotypes, the equality action plan, the fight 
against sexist and sexual violence and discrimination, the information campaign to promote quality 
of life at work, the disability master plan, the right ta disconnect charter, the appointment of an Ethics 
and Scientific lntegrity Officer, the doctoral charter, the UCA BoostUrCAreer Cofund program which 
introduced innovative career management measures for doctoral students, the OTM-R procedures 
and mentoring programs. 
ln addition to this, the Welcome Center and the Logistic Service of Science offer assistance to foreign 
researchers with all the procedures involved in settling in Nice.

By making this commitment, 1 wish to express my determination to pursue this initiative and my firm 
support for the 40 principles of the European Charter for Researchers and its Code of Conduct and 
likewise for the 23 principles of the OTM-R with the objective of sustainably maintaining the 
university's practices in compliance with the European quality standards of the HRS4R label. 

Vaurs faithfully, 

Jeanick BRISSWALTER 

President 

Jeanick BRISSWALTER 


