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1. Information on the University of Silesia in Katowice

The University of Silesia in Katowice, a public higher education institution (HEI) established on 8 June 1968, is
currently one of the largest HEIs in Poland. It comprises 12 Faculties: Faculty of Fine Arts; Faculty of Biology
and Environmental Protection; Faculty of Ethnology and Educational Science; Faculty of Philology; Faculty of
Computer Science and Materials Science; Faculty of Mathematics, Physics and Chemistry; Faculty of Earth
Sciences; Faculty of Social Sciences; Faculty of Pedagogy and Psychology; Faculty of Law and Administration;
Krzysztof Kieslowski Faculty of Radio and Television; Faculty of Theology, as well as inter-faculty and
university-wide academic units. In the last parametric evaluation of research units, 5 of the University of
Silesia's faculties were awarded category A, and 7 - category B.

In the academic year 2016/2017, the University of Silesia offers 77 study programmes and 240
specialisations. The University's current student body totals 27.000 undergraduate, graduate and
postgraduate students and doctoral candidates pursuing full-time or part-time degrees. All study
programmes carry the European Credit Transfer System (ECTS) points, thus facilitating international
academic mobility, e.g. as part of the Erasmus+ programme. The University is party to over 650 international
agreements and partnerships, through which it carries out numerous research projects and participates in
programmes for the international exchange of students and academic staff.

The University of Silesia's extensive educational offering is additionally enriched by the opportunity to pursue
and develop the students' individual passions and skills. Each of the 12 faculties offers numerous student
research and art clubs, the total number of which is over 300. Our students can also join the Academic Sports
Association (AZS), AEGEE - European Students' Forum, or one of the student-run media or art ensembles.
These include, respectively, magazine "Suplement", radio station "Egida" - one of the oldest campus radio
stations in Poland, Student Song and Dance Ensemble "Katowice" or the Academic Choir "Harmonia". Also
worth mentioning is the Student Government, which is the driving force behind academic, cultural, sports,
and entertainment initiatives and events. A significant role in this regard is played by the Student Services
Centre (SSC), which organises actions aimed at promoting active young members of the academic
community, e.g. through student competition "StRUS" and HM Rector's Awards for Best Students and
Doctoral Candidates. In addition to those, the SSC also provides comprehensive help to disabled students
and employees of the University of Silesia, as well as psychological assistance for students.

The University is authorised to confer the degrees of doktor (doctoral degree; Ph.D.) and doktor habilitowany
(postdoctoral degree; D. Litt), and to award the highest academic distinction, i.e. the honoris causa
doctorate. Among those who have received this honorary degree from the University to date are: Dr Edmund
J. Osmanczyk, Prof. Stanistaw Turski, Prof. Kazimierz Popiotek, Prof. Wiodzimierz Trzebiatowski, Prof. Jan
Szczepanski, Prof. Manfred Lachs, Eugene lonesco, Hans-Dietrich Genscher, Josif Brodski, Prof. Jean Nicod,
Prof. Stanistaw Baranczak, Prof. Adam Strzatkowski, Ryszard Kapuscinski, Prof. Jacques Derrida, Tadeusz
Rézewicz, Prof. Jézef Szajna, Prof. Wincenty Okon, Prof. Jerzy Stuhr, Abp. Damian Zimon, Prof. Jon Ove
Hagen, Prof. Jan Weglarz, Prof. Irena Bajerowa, Prof. Kazimierz Polaniski, Prof. Jerzy Buzek, Cardinal Zenon
Grocholewski, Prof. Maksymilian Pazdan, Prof. Walery Pisarek, Stawomir Mrozek, Wojciech Kilar, Prof.
Christian von Bar, Prof. Kazimierz Zbigniew Kwiecinski, Prof. Wojciech Radecki, Prof. Maria Delaperriére.

Established on 1 November 2011, the International Students Admissions Office serves foreigners interested
in undertaking study programmes, full-time and part-time alike, at the University of Silesia. The Office
provides interested individuals with information on the University's educational offering as well as on
admission requirements for international students, and undertakes activities aimed at promoting the
University of Silesia abroad.



Yet another organisational unit operating within the University of Silesia is the Lifelong Learning Centre,
whose objective is to promote educational measures tailored to meet the requirements of people of various
ages.

Through its dynamic Career Centre, the University caters to the needs of its students and the labour market,
and carries out integrated measures towards bringing students and employers together. Examples of these
include student work placements, internships, meetings with representatives of employers, job fairs, and
trainings organised by specialists working for the University of Silesia Career Centre, as well as career
development professionals and various company representatives. Moreover, the University keeps track of its
alumni career paths, and analyses employers' expectations towards prospective graduates of the University
of Silesia.

Scientific research at the University of Silesia encompasses numerous disciplines and specialisations. It is
extremely versatile and aims at finding solutions to problems commonly considered in Poland, Europe and
the world to be of vital importance for the development of civilisation. The research projects concentrate on
topics from disciplines such as health and medicine, environmental protection and water management,
climate change, biology and biotechnology, information technologies, nanotechnology, materials and new
technologies, energy, and cover various issues related to philology, law, social sciences, education, pedagogy,
psychology, theology, cultural transformations, national heritage and art. Many of these projects are guided
by a concern for innovation and practical economic applications. Examples include: interdisciplinary research
in the field of health and medicine (e.g. research on the properties of new derivatives of porphyrins as
potential photosensitisers in photodynamic therapy applied in the treatment of neoplasms; obtaining stable
forms of amorphous medicines, characterized by excellent bioavailability; investigation of the structure and
properties of nanocrystallic NiTi shape memory alloys), research on climate change (e.g. polar research,
including prognosticated changes in glaciations of the Arctic and rises in global ocean levels as a result of
global warming; climate changes in the Arctic and Antarctic; determination of trends governing the
occurrence of climatic extremities in Poland and determination of indicators for the prognostication of
threats caused by these phenomena), or research in the field of nature and environmental protection (e.g.
renewable geothermal energy; development and implementation of a TILLING platform as a tool for
functional genomics and for improvement of functional properties and enrichment of breeding material of
plants on the example of barley).

The University of Silesia has a Centre for Polar Studies (CPS), which in 2014 won the second edition of the
competition Leading National Research Centre 2014-2018. The CPS is comprised of the following research
units: The University of Silesia's Faculty of Earth Sciences (leading research unit), Institute of Geophysics of
the Polish Academy of Sciences, and Institute of Oceanology of the Polish Academy of Sciences. Headed by
Professor Jacek Jania, the Centre has extensive data on processes that are taking place in the Arctic and
determining the response of glaciers to future climate change.

The University of Silesia is involved in numerous research, investment, and educational projects, co-
financed with external, including international, funding. These include projects carried out both
independently, and through domestic or international science consortia or science-industry consortia.

The University has conducted/is conducting research projects under the EU's Seventh Framework
Programme for Research (FP7), Research Fund for Coal and Steel (RFCS), International Visegrad Fund,
Norwegian Financial Mechanism, Polish-Swiss Research Programme, Polish-Norwegian Research Programme,
as well as under the EU's structural funds and various national programmes.

e ISS-EWATUS - Integrated Support System for Efficient Water Usage and Resources Management (7"
Framework Programme, Grant Agreement No. 619228) aims to use information and communication



technology (ICT) to obtain water savings at household and urban level through: development and
implementation of an information system for gathering real-time data about water usage,
development and implementation of a household Decision Support System for water users,
development and implementation of a social media platform promoting water-saving behaviours of
consumers, and development and implementation of a decision support system and adaptive pricing
policy. The project is being carried out by a consortium composed of 10 institutions, with the
University of Silesia as the project coordinator.

ZiZOZap - Integrated Support System for Management and Protection of Water Dam Reservoir is a
project carried out by a consortium made up of the University of Silesia (project coordinator),
Cracow University of Technology, Institute for Ecology of Industrial Areas in Katowice, and Institute
of Environmental Engineering of the Polish Academy of Sciences in Zabrze, and strategic partners -
Gornoslaskie Przedsiebiorstwo Wodociggowe SA (Upper Silesia Waterworks and Sewerage in
Katowice) and the Regional Water Management Board in Gliwice. The objective of the project was to
solve the problem of a decreasing ecological and functional potential of water retention tanks
caused by their ageing and pressures related to spatial planning. The knowledge and experience
obtained through the project have led to the University of Silesia researchers currently providing
services for local governments and business entities.

The University of Silesia also boasts a dynamic increase in the number of educational projects intended to

improve educational quality, develop and launch innovative curricula, specialties and study programmes,

including programmes reflecting the needs of the labour market, increase the number of graduates of

programmes which are of key importance for the economy, enhance the University's competitiveness and

improve job-finding prospects for its alumni. There are also projects supporting doctoral candidates and their

research work, also in relation to business, as well as a number of mobility programmes. The projects are

carried out under the Erasmus+ Programme, International Visegrad Fund, Norwegian Financial Mechanism,

and Polish-German Foundation for Science:

DoktoRIS - Scholarship Programme for Innovative Silesia, carried out in liaison with the Marshall's
Office of the Silesian Voivodeship, was a strategic project under the Human Capital Operational
Programme. The project involved a scholarship programme for doctoral candidates pursuing a PhD in
science disciplines being of key importance for the economy. Over 400 doctoral candidates received
scholarships under the two editions of the programme. Active cooperation with business partners
resulted in joint research and development projects.

iCSE4school - Innovative Computing in Science Education (Erasmus+ Programme, Strategic
Partnerships for School Education) is intended to develop, under a supranational consortium,
methods for systematic integration of computer methods in science - mathematics and physics -
education in upper secondary schools in 10 selected schools based in different cities all over Poland.
The objective will be accomplished through introduction of innovative mathematics, physics and IT
teaching methods using Python/SAGE programming language.



Investment projects have led to the development of such facilities as the Scientific Information Centre and

Academic Library (CINiBA) or the Silesian Intercollegiate Centre for Education and Interdisciplinary Research
(SMCEBI).

The Scientific Information Centre and Academic Library is a joint project of the University of Silesia
and the University of Economics in Katowice. It is a hybrid library - it collects, stores, and loans
printed and digital literature, and acts as a centre for scientific information created and made
available online. The library has over 60 km of bookshelves placed on all the floors of the building. A
significant part of the book collection is available in open-access areas and is therefore available to
the general public.

The Si | esian I ntercoll egiate Centre for Edu
facility whose chief objectives are (1) the development of high technologies - applied science areas
and disciplines that are highly desired for the economic development of the country, (2)
strengthening human potential in research and technology, and (3) popularisation and dissemination
of knowledge. The SMCEBI partners include, in addition to various University of Silesia units, the
Medical University of Silesia, the Silesian University of Technology, the Central Mining Institute, and
the Institute of Occupational Medicine and Environmental Health in Sosnowiec.

The University of Silesia has carried out a number of projects that resulting in cooperation with business
entities:

active cooperation with business partners has resulted in joint research and development projects.
Under the INNOTECH IIl programme, the University is carrying out a project A new tool for the
detection of active landslides as a foundation for rational spatial planning in mountainous areas,
intended to develop and prepare for commercialisation a tool for the detection of active landslides
and to use it in Miléwka. The objective of the project is to launch a new tool on the market and by
doing so reduce any future damage to buildings and communication infrastructure and thus
minimise losses resulting from landslides, incurred by individual residents of mountainous areas,
private and public investors, local governments and state budget.

Under the National Centre for Research and Development (NCBIR) programme BIOSTRATEG 2, we
are carrying out a project Innovative approach facilitating the surveillance of non-forest natural
habitats in Natura 2000 sites using remote sensing methods. The project plans for the
implementation of remote sensing surveillance methods for natural habitats in Natura 2000 sites to
facilitate sustainable farming and protect the environment.

Under the Applied Research Programme of the NCBIR, we are currently conducting two projects: (1)
Innovative materials and nanomaterials from Polish sources of rhenium and noble metals for
catalysis, pharmacy, and organic electronics - the project aims to develop new technologies for using
Polish resources containing rhenium and/or noble metals in various branches of chemistry, pharmacy
and electronics; (2) Innovative materials with a reduced content of critical elements for magnetic
cooling technology - the objective of the project was to develop a new generation of
environmentally-friendly magnetic materials with a reduced content of critical metals in high-
efficiency regenerators and microregenerators for magnetic cooling technology.

Under the TANGO 1 programme (joint enterprise of the National Science Centre and the National
Centre for Research and Development), the following projects are currently being carried out:

v' Implementation of a piezoelectric transformer for sensor, generator, and biomedical
applications. The main objective of the project is the practical realisation of magnetic field

cat



strength sensors, light intensity sensors and accelerometers with light alarm signal from
piezoelectric transformers made from intelligent materials. An additional objective is to use
these multifunctional transducers as energy harvesters and cold plasma generators.

v' Construction of a supercapacitor using lead-free ceramics. The practical objective of the
project is to construct, both modified and unmodified, lead-free ceramics for the following
electronic components: supercapacitors, piezoresistive sensors, thermal resistive sensors,
with best possible work parameters, working in air atmosphere and also in unfavourable
conditions of a highly reducing or oxygenating atmosphere.

v’ A system facilitating the revitalisation of post-mining waste dumping grounds using
geoinformatic tools. The underlying objective of the project is to develop a method for
reclamation and development of post-mining waste dumping grounds based on a
mathematical model and taking into account the following factors: existing vegetation,
abiotic and biotic conditions, anthropogenic disturbances (e.g. soil contamination, alien
species plantings) and applied variants for modifications of the elements of the ecosystem.

v' Developing a method for the regeneration of DeNOx catalysts used in electrical systems and
development of new higher-efficiency DeNOx catalysts based on innovative materials
obtained nanotechnologically. A key part of the project is the development of innovative
solutions for DeNOx catalysts and commercialisation of the results through implementation
of the innovation into industrial practice, and the energy sector in particular.

v" A numerical model of a coal deposit based on qualitative parameters of hard coal. The aim of
the project was to work out methodology for developing a Numerical and Qualitative Model
of the Deposit and preparing it for commercialisation. The specific objective was to develop a
starter version of the NQMD based on fundamental petrographic and physico-chemical
analyses of the base project.

There is attached to the University of Silesia an Office for Industry Cooperation, which has the overall
responsibility for the process of knowledge and technology transfer to the economy. The Office's task is
to build and maintain conditions for the functioning of a network for cooperation between science,
economy and local government. The Office performs its tasks through e.g. promotion and carrying out of
various initiatives. In 2014, the Specialist Observatory on Nanotechnology and Nanomaterials,
constituting part of the Network of Regional Specialist Observatories coordinated by the Marshal's Office
of the Silesian Voivodeship, was established. The Observatory builds competitive advantage of the
voivodeship by developing the region's technology and innovation potential. Also, in 2016 the Urban and
Metropolitan Processes Observatory was established with the objective of contributing to a dynamic and
at the same time sustainable development of the Upper Silesian Metropolitan Area. The Observatory
cooperates with local governments and higher education institutions based in Silesia. Furthermore, in
line with the amended Law on Higher Education, the University has established a special purpose vehicle
SPIN-US - a business entity in the form of a company, founded with a view to fostering commercialisation
of research findings, development works, and technology into business.

Ever since it was established, the University of Silesia has been guided by a concern for the protection of
industrial property. First applications were filed with the Patent Office of the Republic in Poland back in 1969
- merely a year into the University's existence. Since 2010, the number of applications for the protection of
industrial property items, and in particular the number of applications for patent protection of inventions,
has increased exponentially. In that year, 12 inventions were registered, accompanied by 1 industrial design
application. In 2011, the University filed a total of 21 applications with the Patent Office of the RP, followed



by 26 filed in the next year. In 2013, 28 applications were filed (25 invention applications + 1 utility model
application, and 2 trademark protection application. In 2014, the University registered 22 inventions and
filed 4 utility model applications with the Patent Office of the RP. In addition to those, 6 invention
applications were filed with patent offices based in other countries. The year 2015 brought a total of 25
applications for protection of industrial property items, including 23 inventions registered with the Patent
Office of the Republic of Poland and 2 industrial design applications filed with the Office for Harmonization in
the Internal Market (industrial patterns protected in the EU).

The increased number of applications also translated into a high number of exclusive rights granted to the
University. For instance, in 2014, the University was granted as many as invention patents, whereas the year
2015 brought the highest number of patents in the history of the University of Silesia - 23, accompanied by
one utility model protection right and two rights in registration of industrial designs (protected in the entire
EU).

The first half of 2016 brought thirteen industrial property item property item registrations, including 2
invention applications filed with the United States Patent and Trademark Office, and 12 exclusive rights
granted to the University of Silesia, including seven patented inventions and five protection rights to utility
models.

The University of Silesia currently participates in four rankings recognised worldwide. Since 2009, it has been
rated in the so-called Shanghai ranking, i.e. the Academic Ranking of World Universities (ARWU), which is
one of the first such rankings worldwide. Two years later, in 2011, the University was evaluated in the
Webometrics Ranking of World Universities, whose objective is to promote universities' presence on the
Internet and support initiatives facilitating transfer of knowledge between universities and the society.
Another ranking the University of Silesia has joined is the U-Multirank, in which we have participated ever
since its first edition in 2014. The latest ranking the University has appeared in is the Times Higher Education
World University Ranking, which we joined in 2015 to be evaluated in the 2016 edition for first time.

The University has achieved the highest score in the Times Higher Education World University Rankings.

Creating the ranking list, the THE team collects data on 1200 higher education institutions from 88 countries.
The University of Silesia joined the ranking in 2015 and was shortly after - in the 2016 edition - ranked at
position 601-800, which is a significant success given how prestigious the ranking is. It is also worth pointing
out that the University was ranked in the same bracket as Poland's oldest university - the Jagiellonian
University (which ranks high in most rankings). University of Silesia's scores, broken down into the particular
criteria applied, are presented below in chart 1. Data comparing the University of Silesia to other Polish
higher education institutions evaluated in the THE ranking are shown in chart 2 and table 2.

Chart 1. University of Silesia's score in the 2016 Times Higher Education World University Rankings
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Table 1. University of Silesia, as compared to other Polish HEIs in the 2016 THE ranking
Higher Education " . Internationa Industry o
o Position Teaching Research Citations
Institution | Outlook Income
University of Warsaw 501-600 26.1 41.6 28.1 15.8 42.2
Adam Mickiewicz 601-800 20.0 25.7 28.7 11.0 15,3
University
AGH University of Science 601-800 14.2 17.9 X 3.7 35.7
and Technology
Gdarisk University of 601-800 15.5 16.1 36.8 8.5 15.2
Technology
Jagiellonian University 601-800 24.0 335 28.0 144 30.7
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University of Silesia 601-800 17.7 18.5 28.1 8.0 20.4
Warsaw University of 601-800 19.4 20.7 47.4 8.5 40.3
Technologv

On 8 June 2016, Perspektywy Education Foundation published its Higher Education Institutions Ranking
"Perspektywy 2016", evaluating Polish academic HEls, private master's-level universities, and public schools
of higher vocational education. The University of Silesia ranked 13™ among academic HEls. In the ranking by
university type, it placed 6™ among universities and thus topped the list of Silesia-based higher education
institutions. In terms of academic effectiveness, the University of Silesia took the prestigious second

position.

The ranking jury also grants special awards to higher education institutions which have made special progress
in a given year. The Progress Award 2016 among academic HEls went to the University of Silesia for
improving its standing in the ranking by four positions (from 17 to 13).

University of Silesia, as compared to other higher education institutions based in the region:

Higher education institutions| Rank in 2016 | Rank in 2015 | Rank in 2014 | Rank in 2013 | Rank in 2012
University of Silesia 13 17 20 20 19
University of Economics 47 44 43 42 42
Silesian University of

22 22 23 18 16
Technology
Academy of Physical
Education
Academy of Fine Arts - - - - -
Medical University of Silesia 30 31 28 26 27
Academy of Music - - - - -

The "Perspektywy" academic higher education institutions ranking is known to and has a good reputation not
just in the Polish academic circles, but is also of high repute abroad. It is based on criteria divided into six
groups: innovation, academic potential, academic effectiveness, teaching and learning, prestige, and

internationalisation.
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2. Workgroup for the European Charter for Researchers and the Code of
Conduct for the Recruitment of Researchers

The University has created an internal Workgroup for the European Charter for Researchers and the Code of
Conduct for the Recruitment of Researchers, whose task was to carry out an internal documentation analysis.
The Workgroup comprised of representatives of most relevant departments of the University of Silesia:

— Department of Human Resources and Social Affairs,

— Deputy Bursar,

— Department of Science and Research,

— Department of International Relations,

— Department of Promotion,

— Department of Administrative and Legal Affairs,

— Health, Safety and Fire Protection Inspectorate,

— Department of Education, Office for Educational Quality Assurance,
— Centre for Projects and Cooperation with Industry.

The workgroup was headed by HM Rector of the University of Silesia Professor Andrzej Kowalczyk, Rectors'
Board and the Chancellor.

The Workgroup set out to identify any and all discrepancies between recommendations laid down in the
European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers and the
practice currently used at the University of Silesia, and to devise an action plan based on actual discrepancies
thus identified.

2.1. Internal documentation analysis
The Workgroup set out to do the job assigned by analysing the particular provisions of the Charter and Code

and comparing them to laws and internal documents in force at the University of Silesia, including the
following ones:

e University Statute,

e University Strategy,

e Employee Rules and Regulations,

e Organisational Regulations,

e Employee Performance Appraisal Regulations,
e Rector's regulations,

e other written internal procedures regulating research, employment, remuneration, and the award of
employee bonuses.
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A list of internal and external laws is available at the University of Silesia's website at:
http://pracownik.us.edu.pl/europejska-karta-naukowca.

2.2. Information on the research team
Another step taken as part o the internal analysis was an anonymous questionnaire survey carried out

among academic faculty of the University of Silesia. The questionnaire was addressed to all academics,
representing all science disciplines and all degrees and titles.

Work performed by the Workgroup on the European Charter for Researchers and the Code of Conduct for the
Recruitment of Researchers was overseen by Professor Barbara Kozusznik.

The research team elaborated research methods, created an academics' opinion questionnaire taking into
account provisions laid down in the European Charter for Researchers (ECR), carried out a statistical analysis
of the results, and prepared the final report.

The online version of the questionnaire was created using the LimeSurvey tool in cooperation with the
University of Silesia Distance Learning Centre.
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3. Internal analysis findings

Area |: General Principles and Requirements Applicable to Researchers

3.1 Research freedom (M=4,43")

Definition adopted from the European Charter for Researchers

Researchers should focus their research for the good of mankind and for expanding the frontiers of scientific
knowledge, while enjoying the freedom of thought and expression, and the freedom to identify methods by
which problems are solved, according to recognised ethical principles and practices.

Researchers should, however, recognise the limitations to this freedom that could arise as a result of
particular research circumstances (including supervision/guidance/management) or operational constraints,
e.g. for budgetary or infrastructural reasons or, especially in the industrial sector, for reasons of intellectual
property protection. Such limitations should not, however, contravene recognised ethical principles and
practices, to which researchers have to adhere.

The University of Silesia takes research freedom very seriously. The principle of scientific freedom is in fact
introduced in the University of Silesia Statute: "The University is guided by a concern for the freedom to
teach, freedom of research, freedom of artistic creation, and respect for different views". The Mission
Statement of the University of Silesia reads: "The University will carry out research and create new ways to
describe the world and search for laws that govern it. The University is moved and shaped by a constant
quest for opening new cognitive horizons (...)". Researchers are free to express their ideas, identify scientific
problems, and propose research methods. As a rule, they carry out research of their own initiative, provided
it conforms with a given research unit's research programme and takes into account the availability of
research infrastructure and financial capacity of the research unit in question. However, researchers must
respect norms and professional ethics principles. To this end, the University, through a Rector's Regulation,
has introduced the University of Silesia Ethics Committee Rules on research involving human subjects. Under
said Rules, a committee shall be appointed to examine whether human dignity is respected in the process of
carrying out research.

3.2 Ethical principles (M=3,83)

Definition adopted from the European Charter for Researchers

Researchers should adhere to the recognised ethical practices and fundamental ethical principles
appropriate to their discipline(s) as well as to ethical standards as documented in the different national,
sectoral or institutional Codes of Ethics.

All academics working at the University of Silesia are expected to have an impeccable ethical standing and so
they are to adhere to principles laid down in the Code of Professional Ethics for Academic Staff and in a
document entitled "Good practice in scientific research", elaborated by the Ministry of Science and Higher

! Data in brackets present average results of the questionnaire carried out among University of Silesia staff.
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Education Ethics Committee. The University acknowledges these principles to be universal and universally
applicable. Consequently, respect for human dignity and human life in all its aspects, honesty, truthfulness,
fulfilment of obligations, respect for one's right to freedom of belief and respect of property are fundamental
values. Therefore, researchers should be conscientious and credible, and should share the knowledge they
have with other people.

University of Silesia Rector's Regulation no. 74/2016 of 19 July 2016 introducing the University of Silesia
Ethics Committee Rules on research involving human subjects governs the conduct of research involving
humans. The objective of the Committee is to ensure that University of Silesia researchers, i.e. employees,
doctoral candidates and students alike, adhere to the highest ethical standards in research involving human
subjects. The Committee examines research projects involving human subjects and expresses opinions on
compliance with ethical principles and standards and on respect for human dignity and fundamental human
rights and freedoms.

3.3 Professional responsibility (M=4,14)

Definition adopted from the European Charter for Researchers

Researchers should make every effort to ensure that their research is relevant to society and does not
duplicate research previously carried out elsewhere.

They must avoid plagiarism of any kind and abide by the principle of intellectual property and joint data
ownership in the case of research carried out in collaboration with a supervisor(s) and/or other researchers.
The need to validate new observations by showing that experiments are reproducible should not be
interpreted as plagiarism, provided that the data to be confirmed are explicitly quoted.

Researchers should ensure, if any aspect of their work is delegated, that the person to whom it is delegated
has the competence to carry it out.

The University of Silesia compels researchers to carry out research in a responsible and diligent way, in
cooperation with other researchers and with a view to broadening knowledge. Researchers must remain
impartial and unbiased at all times, and must be guided by a concern for reliability of their research findings.
Any and all research must be done for the good of society and mankind.

Therefore, anybody taking up employment at the University of Silesia as an academic teacher agrees to
assume a high level of responsibility and undertakes to respect intellectual property rights and shared
ownership of data in case of research carried out jointly. Any and all manifestations of scientific dishonesty
and misconduct, such as research or research findings falsification, research appropriation or provision of
misleading information as to the authorship of research, dissemination of another person's work without
giving appropriate credit, or any infringement of copyright or related rights may lead to imposition of a
disciplinary penalty (including permanent deprivation of the right to exercise the progression of an academic
teacher) or termination of employment without notice.

Pursuant to the Act of 27 July 2005 - Law on Higher Education, an academic staff member shall be liable to
disciplinary action if their work performance or their conduct is considered to breach accepted professional
or ethical standards. Any and all instances of scientific misconduct or other behaviours unbecoming of an
academic teacher are examined and, if they are confirmed, appropriate corrective and disciplinary measures
are undertaken immediately.
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3.4 Professional attitude (M=3,53)

Definition adopted from the European Charter for Researchers

Researchers should be familiar with the strategic goals governing their research environment and funding
mechanisms, and should seek all necessary approvals before starting their research or accessing the
resources provided. They should inform their employers, funders or supervisor when their research project
is delayed, redefined or completed, or give notice if it is to be terminated earlier or suspended for whatever

reason.

The University of Silesia has implemented mechanisms/tools supporting researchers in the process of
project realisation.

There are two administrative units within the University that support research activity of academics working
at the University Silesia: Centre for Projects and Cooperation with Industry (which encompasses the Project
Department and the Office for Industry Cooperation) and the Department of Science and Research. Both
departments provide researchers with constant and ongoing support in matters related to submitting project
proposals and project realisation.

The key tasks of the Project Department include, among others: dissemination of knowledge and
information among member of the academic community on international and European programmes,
structural funds and other programmes dedicated to higher education and supporting research and didactic
activity. The Project Department oversees communication and contact with outside institutions financing
projects funded under structural funds and European and international programmes. It supervises internal
processes connected with drawing up project application forms, verifies documents related to project
realisation (e.g. project co-funding agreements, consortium agreements) and eligibility of costs, overlooks
project realisation, and monitors risk. The Department organises university-wide trainings and meetings for
project teams and persons interested in applying for project funding, and provides individual counselling to
employees with regard to fund raising and project realisation. Attached to the Department is a Local Contact
Point for Research Programmes of the EU.

The tasks of the Office for Industry Cooperation with regard to financing mechanisms include, among
others: handling the research and implementation project funding application process, including active
search for business partners to jointly carry out research and implementation projects, making efforts to
ensure that consortia implementing technologies/knowledge into the industry are established, and
appraising and commercialising project results.

The tasks of the Department of Science and Research include, among others: coordination of issues
connected with applying for projects, entering into agreements and doing project accounts for domestic
research projects, overseeing of the process of application for and settlement of statutory activity subsidies,
handling of the public procurement process in research services, handling of the senate committee for
research, artistic activity and cooperation with industry, keeping records of research carried out at the
University and Silesia, cooperating with other units and departments within the University to promote
research carried out, keeping track of expectations and needs of academics with regard to research,
development of research infrastructure, and cooperation with business environment.

When carrying out a project, each project coordinator receives support from a dedicated administrative
employee who assists them throughout all states of the project: starting from project application forms, to
project realisation, to the winding up of the project. Pursuant to internal regulations in force at the
University of Silesia, researchers are obliged to submit project progress reports and, in case of problems in
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the process of project realisation, notify the competent vice-rector and project manager. If needed,
appropriate remedies are undertaken.

3.5 Contractual and legal obligations (M=3,94)

Definition adopted from the European Charter for Researchers

Researchers at all levels must be familiar with the national, sectoral or institutional regulations governing
training and/or working conditions.

This includes Intellectual Property Rights regulations, and the requirements and conditions of any sponsor or
funders, independently of the nature of their contract. Researchers should adhere to such regulations by
delivering the required results (e.g. thesis, publications, patents, reports, new products development, etc) as
set out in the terms and conditions of the contract or equivalent document.

Employees of the University of Silesia have easy access to laws and regulations in force as they are published
on the University's website. Employees get acquainted with some of the regulations, essential for everyday
work, when they are signing a document regulating entry into an employment relationship. Employees sign
an official declaration attesting to this fact. Furthermore, as part of the periodic employee performance
appraisal, academic teachers sign a declaration, constituting part of the appraisal form, that in the appraisal
period they have abided by the copyright or related rights as well as industrial property rights.

Cooperation between researchers and partners representing industry or local governments financing
research is governed by agreements containing provisions on the sharing of research data, further use of
research findings for scientific or didactic purposes, and maintenance of confidentiality.

3.6 Accountability (M=3,91)

Definition adopted from the European Charter for Researchers

Researchers need to be aware that they are accountable towards their employers, funders or other related
public or private bodies as well as, on more ethical grounds, towards society as a whole. In particular,
researchers funded by public funds are also accountable for the efficient use of taxpayers’ money.
Consequently, they should adhere to the principles of sound, transparent and efficient financial
management and cooperate with any authorised audits of their research, whether undertaken by their
employers/funders or by ethics committees. Methods of collection and analysis, the outputs and, where
applicable, details of the data should be open to internal and external scrutiny, whenever necessary and as
requested by the appropriate autho